OFFICE OF NAVAL INTELLIGENCE (ONI)
2013 SUMMER INTERN PROGRAM

Naval Intelligence (Newport, RI)
Announcement Number: SUM13-2

SALARY RANGE': GG- 4/1, GG -5/1, GG -7/1, GG-9/1
ANNOUNCEMENT PERIOD: October 3, 2012 — November 5, 2012
SERIES: GG-0134 (Intelligence Aide)

DUTY LOCATION: ONI Detachment — Naval War College
PREFERRED MAIJORS: None

JOB SUMMARY

Looking for a summer job that will stretch your mind, give you the chance to serve your country, and
enable you to delve into the fascinating world of intelligence? Look no further than the Office of Naval
Intelligence (ONI), our nation’s premier maritime intelligence agency. As an ONI summer intern, you'll
get the chance to learn about the U.S. Navy firsthand while doing work that makes a real difference to
national security.

The work performed is professional in nature and in a learning environment that gives the student
intern the opportunity to be evaluated for potential long term employment. Student employment
assignments are based on entry level professional job descriptions and will involve a great deal of
independent work under the guidance of a senior level supervisor and mentor. Upon completion of the
internship program, this position may lead to a permanent position with a full performance level of up
to a GG-13.

FUNCTIONAL AREAS

Some areas interns can expect to study/work on, during the internship, include (but are not limited to):

Research and Trend Monitoring
Database Development

Foreign Naval Analysis

Imagery

Regional Studies




Linguistics

Satellite Communications

Current and Future Naval Technologies
Acoustic and Non-Acoustic Sensors
War Game Scenario Generation

Naval Special Warfare

DUTIES
Duties interns can expect to perform, during the internship, may include (but are not limited to):

Providing senior analysts with daily support in the collection, production, and dissemination of
intelligence information, while also working independently to author and produce valuable.
intelligence products. Such information covers the political, economic, social, cultural, physical,
geographic, scientific, or military trends or conditions in foreign or domestic areas that affect
the national security.

Making preliminary analyses of requests for intelligence information coming from senior
analysts in intern’s chain of command, and learning to recommend which collection resources
are most valuable.

Preparing assessments of current events based on the sophisticated collection, research, and
analysis of classified and open source information.

Preparing and presenting briefings directly related to the work assigned.

Learning the organizational structure, functions, and activities of the agencies in the intelligence
community.

Attending formal training hosted by the internship program, as well as individualized training
sponsored by the work unit (if applicable).

QUALIFICATIONS AND ELIGIBLITY

U.S. Citizenship. Security clearances cannot be granted to foreign nationals or those who
possess dual citizenship.

Fulltime enrollment in an accredited baccalaureate or graduate program. You must submit
proof that you will continue your studies during the fall semester following the summer
internship.

Completion of 60 semester hours (or its equivalent) by the start of the internship.
Minimum grade point average (GPA) of 2.5 on a 4.0 scale (or its equivalent).

Favorable adjudication of a Single Scope Background Investigation (SSBI) and eligibility to
receive a top secret clearance with access to sensitive compartmented information (TS/SCl).
Favorable results on a urinalysis screening for illegal drug use. You may also be subject to
random drug testing during the period of employment.

Commitment to work fulltime for at least 10 weeks during the summer months.




APPLICATION PROCEDURES:

Applicants should review the available intern opportunities and apply separately for each job, in which
you are interested, by November 5, 2012.

The completed application package requires:

The 2013 Summer Internship Application (available online). Save this form and include your last and
first name at the end of the document title (i.e, 2013 Summer Internship Application — Smith, Joe).

A one-page cover letter highlighting why you would like to work for ONI and how your education
and experience will contribute to the organization and the position, for which you are applying.
Attach your resume of educational details, work experience and job skills to the end of your cover
letter. Save this document and include your last and first name at the end of this document (i.e.
Resume — Smith, Joe).

A separate file of your most recent transcript. Your transcript must be submitted as: screen shots of
your online unofficial transcript, a viewable webpage of your unofficial transcript, or a PDF of your
unofficial or official transcript. Save the document and include your last and first name at the end
of the document title - (i.e. Unofficial Transcript — Smith, Joe). If selected for the program, you will
also be required to submit an updated transcript to reflect your Spring 2013 grades and Fall 2013
courses, before you begin the internship.

Your application will not be considered if all of the aforementioned information is not submitted.
Please provide all the documents at the time you apply for the program. If your application does not
contain all documents, it will be considered incomplete and you will not be considered for the program.
If you must resubmit any documents, please resend the entire application package. Email application
materials to ONlInternships@nmic.navy.mil NLT 5:00PM EST Monday, November 5, 2012 and use the
announcement number as the subject line (ex: SUM13-2). If applying under multiple announcement
numbers, submit separate emails with the appropriate announcement number and application
materials. Please do not use this email address for general inquiries about the internship or
employment opportunities. If you have general questions, please contact our recruiters at
recruit@nmic.navy.mil or 301-669-5847.

The ONI Office of Equal Employment Opportunity/Equal Opportunity (EEO/EO) and Diversity is
responsible for overseeing compliance with a wide variety of federal and state laws, and Naval polices
that address equal opportunity and employment rights.

Ynterns will earn a salary equivalent to a grade and step under the DCIPS system. More information about DCIPS can be
obtained at www.dcips.dtic.mil. Salaries will be comparable to a grade and step on the Office of Personal Management GS
Scale. Undergraduates with less than 120 credits will earn the GS equivalent of a Grade 4 Step 1. Students with 120 plus
credits or a Bachelor’s Degree will earn the GS equivalent of a Grade 5 Step 1. Students with a Bachelor’s and one year of
Graduate study, J.D. or Master’s candidates will earn the GS equivalent of a 7 step 1. PhD candidates will earn the GS equivalent
of a Grade 9 Step 1. For specific salaries, please visit the www.opm.gov and conduct a search of the General Schedule for the
Washington-Baltimore-Northern Virginia, DC-MD-VA-WV-PA locality.
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